oOLop3eL,

RESOLUTION ADOPTING AMENDRMENT TO THE

SANTA BARBARA COUNTY AIR POLLUTION CONTROL DISTRICT DEFERRED COMPENSATION PLAN

PREAMBLE
WHEREAS, the Santa Barbara County Ar Polluion Confrot Distnict Deferred Compensation Plan (heremafter

“Pian") has been established by the Santa Barbara County Ar Pollutron Control Distnct (heremafler
“"Employer’). and,

WHEREAS.EMEmﬂeyadesmhmmﬁﬁne%tﬂmmp&ymﬁﬂhe&mmmm&owﬁaxﬁ?axﬂaﬁeﬁ
Reconciliation Act of 2001 ("EGTRRA'). Intemal Revenue Code Sechion 457{b}. and apphcable regulations

NOW THEREFORE, BE IT RESOLVED, that, eﬁechveasmdwaﬁed heremn, the Employer hereby amends the
pian to replace it m ds entwety with the followng

The prumary purpose of tius Plan s to permit Employees of the Employer to enter mio an agreement which waill
provide for deferral of payment of a portion of thewr current compensation untl death. relrement, severance
from employment. or cther event. i accordance with the provisions of Section 457 of the Intemal Revenue
Code of 1985, with other apphcable provsions of such Code, and m accordance with the General Statutes of

- the State

it 15 mtended that the Plan shal qualify as an ebgible deferred compensaton plan with m the meanmg of
Secﬂm%?(b}ofme(;adespmwedbyan ebgible employer withun the meanng of Section 457{e){1}{A) of
the Code, e . a State. po&b@dsubdwssmcfasmte,agencymmmtaﬁiyofasmmpm
subdnrsion of a Siate

The Employer does not and cannot represent or guarantee that any parbcular federal or state mcome. payroll
or other tax consequence will occur by reason of parkcipation in thes Plan A Partspant should consult with
m«m{mwmymommmmmmwmmmmmmﬁmmmms
Plan

SECTION 1 - DEFINITIONS

11 Pian Definitions For purposes of tius Plan. the followang words and phrases shalt have the meaning set
forth below, unless a different meaning s planly required by the context

=account Balance™ The bookkeeping account mamtamed with respect to each Parbaipant which reflects the
value of the deferred Compensaton credited to the Parboipant, mcluding the Parboipant’s Annual Deferrals,
theeammgsowbsscﬂhe?msu:md{nﬁ&?mstFmdexpmes)aM&t@ﬁmPW&mymfem
for the Parbcipant's benefit. and any distrbution made to the Participant or the Parhapant’s Beneficiary i a
Participant has maore than one Beneficiary at the bme of the Parcipant’s death, then a separate Account
Balance shall be mantamed for each Beneficiary The Account Balance mcludes any account estabhshed
under Sechon 6 for roflover contnhubions and plan-lo-plan ransfers made for 2 Parbcipant, the account
established for a Benehioary after a Parbcpant’s death, and any account or accounts &s@b&rshed for an
alternate payee (as defined mn secton 414{p)(8) of the Code}) A

“Admimstrator”: The Employer The term Admunsstrator shall mchide any person of persons, commitiee or
organizaon appoinied by the Employer to admiuster the Plan

“Annual Deferral™ The amount of Compensation deferred m any year

“Benehciary” The desgnated person {or, of none. the Parhcipant’s estate) who 1s entitled to receive benefits
under the Plan after the death of 2 Parbowpant
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“Code™ The Intemal Revenue Code of 1986, as now m effect or as hereafter amended All citations fo
sections of the Code are to such sechons as they may from tme fo tme be amended or renumbered

"Compensabtion™ All cash compensation for services fo the Employer. including salary, wages. fees,
commussions, bonuses, and overbme pay. that s mcludible m the Employee's gross meome for the calendar
year. plus amounts that would be cash compensaton for services fo the Employer mcludible i the Employee's
gross mcome for the calender year but for a compensabon reducton elechion under sechon 125, 132(f),
201{k). 403(d). wmm)dmcmmckndmgane!emnmdefampemam under Sechon 3}

“Employer” The Santa Barbara Couniy Ar Poliuton Control Distect

“Employee” Each natural person who s employed by the Employer as a commeon law employee on a full
tme basis and, if efected below. on a part tame basis and/or m an elected or appomted posiion. excluding any
employee who 1s mcluded m 2 unit of employees covered by a collective barganng agreement that does not -

specifically provide for parbopation m the Plan

mm*mme"mamemmmmmammm
The term “Employee” shall mclude employees m an elected or appomted posiion

“mmncludible Compensation™ An Employee’s actual wages m box 1 of Form W-2 for a year for services to the
Ernployer, but subject to a2 maxmnum of S 200,000 {or such higher maomum as may apply under sechon
401{a){17) of the Code) and mcreased {(up to the dollar maximum) by any compensation reduchon elechon
under sechon 125, 132(f}, 401(k), 403{h). w%?éb)&ﬂmﬁa&(uﬁﬂmgmmmdﬁammm
- under Sechion 2)

“pNormal Retirement Age™ Age 55 or, unless elected ctherwise below, the age designated by the Partroipant
wihich 15 any age that s on or after the earher of such age or the age at which the parbopant has the nght fo
retwe and receve, under the basic defimed benefit pension plan of the Employer for a money purchase
penson plan m which the parbopant also parbopates f the pariicipant 1s not eligible to partcipate » a defined
benefit plan), mmedate retrement benefits without actuanal or sundar reduchon because of retwement before
some later specified age. and that 1s not later than age 70% Notwithstanding the foregomg, a parkcipant who
is also a quabfied police or frefighter (as defined under §415¢b}2)(H)u){]} of the Code) may designate a

. normal retrement age that 1s between age 40 and age 70% A Parbicipant's Normal Retwement Age must be
fhe same as s or her nommal retrement age under any other ebgible deferred compensahon plan{s}
sponsored by the Employer  The desgnabon of 2 normal retwement age under the Plan does not compel
retwement with the Employer

] The Nomnal Retrement Age shall be uniform for alt Parhopants, the age dentified ahove

“Participant” An indradual who 1s currently defernng Compensation, of who has previously deferred
Compensation under the Plen by salary reduchion and who has not receved a distnbution of his or her entue
benefit under the Plan Gnﬁymdmdua!swhupem;m\semcesfmﬁre Employer as an Employee may defer
Commnsaﬁnmmﬂerﬁhepian

“Plan™ means Santa Barbara County Aw Pollution Control Distnct Deferred Compensation Plan, an eligible
deferred compensation plan withun the meanng of Section 457(b} of the Code

“Severance from Employment” The term Severance from Employment means the date that the Employee
dies, rebres, or otherwise has a severance from employment with the Employer, as determmed by the
Admmistrator (and tzkmng mio account gusdance issued under the Code}

“State” The State winch is the Employer or of which the Employer 15 2 poliical subdirsion. agency or
mstrumentaity, mcludng any agency or mstrumentabty of a poltical subdmision of the State

“Trust Agreement” The wntten agreement (or declaration} made by and between the Employer and the
Trustee under whnch the Trust Fund 15 mamtamed

Santa Barhara County Awr Pollution Control Distnet Deferred Compensation Plan — Page 2 of 13 — {1104



 “Trust Fund™ The trust fund created under and subject to the Trust Agreement or a custodsal account or
contract descnbed m Code Sechon 401(f) held on behalf of the Plan by the Employer or Trustee

“Trustee” The Trustee duly appomted and mrenﬁysmmgmderthe?mﬁkgzeemem
“Yaluation Date™ Each busmess day

SECTION 2 - PARTICIPATION AND CONTRIBUTIONS

21 Ehgibiity Each Employee shall be eligible to participate m the Plan and defer Compensation hereunder
mmmedately upon becomang employed by the Employer

2 2 Election Required for Parbicipabon  An Employee may elect to become a Participant by executing an
election to defer a portion of tus or her Compensabon {and have that amount contnbuted as an Annual
Deferral on hus or her behaif} and filmg if with the Admimsstrator Thus participaton elechon shall be made on
the deferral agreement provided by the Admmmsirator under which the Employee agrees to be bound by ali the
terms and condions of the Plan  The Admmistrator may establish a runimum deferral amount. and may
change such mmamums from tme to tme The participation electon shall also include designation of ,
mvestment funds and a designation of Beneficiary Any such elechon shall reman n effect unbl 2 new election
15 fled '

2 3 Commencement of Participation An Employee shall become a Parbepant as soon as adminisiratively
mmmmmemmanpmmm&sammmammmmzz Such elechon
shall become effechve no earlier than the calendar month following the month n which the election is made A
mamwwermmmwmmmmmmwmmmmmz
bewm%anEmﬁeyeezﬁmagmmaﬁmwﬁmfmthedeﬁmﬂsenﬁereﬁmﬁﬁmerbefmemefmstdayon
which the Partopant performs services for the Employer ,

2 4 Information Prowvided by the Participant. Each Employee enroling n the Plan should prowide to the
Admmstrator at the time of mibal enroliment. and later f there are any changes, any mformation necessary or
adwisable for the Admumstrator to admmister the plan, mcluding, without inmitation, whether the Employee is a
partcpant m any other ebgible plan under Code sechon 457(b}

2 5 Contnbutions Made Promptly Annual Deferrals by the Paricipant under the Plan shalf be transferred
toﬂneTmsﬁFmdmmmapefmdmatsnmwmamsmb!eformepmpefadmmsmtmﬁoﬂhe
Participant’s Account Balance For this purpose, Annual Deferrals shall be treated as contnbuted withn a
penaodﬂaatsml&mgermamsreambﬁeﬁmmemoperadmmsﬁm‘@mEfmeccnmhuﬁmmsmadetomesﬁ
Fmdw:mm15msm&ssdaysfaﬂ@wmgmeendﬁfmenmmmwhm&mammmmuﬁcﬁf&eww&ehavebeen
. pau to the Parbicipant

2 6 Amendment of Annual Deferrals Election  Subject to other prowisions of the Plan. a Participant may at
anyﬁmemmehsefhefpammpat@mewm,mdudmgaclmgeefmeamwm&msorwml
Deferrals, hns or her mvestment dwechon and his or her designated Beneficary Uniess the elechon specfies a
Eatereﬁec&wedate,achangemmeameuntaﬁmemmnmshaﬂtakeeﬁemasaﬂhefms!@ayoﬂhe
next following month or as soon as admustratively practicable 1f tater A change m the nvesiment deection
shall take effect as of the date provided by the Admmistrator on a uniform basis for all Employees A change n
the Benehcrary designation shall take effect when the efection 1s accepted by the Admuinistrator

27 Leave of Absence Unless an elechon is otherwise revised, f a Participant 1s absent from waork by leave '
of absence, Annual Deferrals under the Plan shall continue to the extent that Compensation conlinues ‘

28 Disability A disabled Parhcipant may elect Annual Deferrals dunng any portion of the penod of his or her

disabidy to the extent that he or she has actual Compensation (not mmputed Compensaton and not disabiity
benefits) from winch to make contnbubons to the Plan and has not had a Severance from Employment
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29 Deferral of Sick, Vacation and Back Pay Unless otherwise elected below, notwithstandmng the
foregomg. m the case of accumulated sick pay, vacabon pay. or back pay that is payable before the Participant
has a Severance from Employment. a Parbopant may elect to defer ali or a porfron of such pay if the
agreement providing for the deferral is entered mito before the amount would otherwise be paid or made

Etections to defer accumulated sick pay, vacabon pay, or back pay shall be subject to terms-of Sechon 2 3
and 26 :

210 Employer Contnbutions Amnust Deferrals may be made by the Employer to the Account Balance of
an Employee on a non-elective basis ;

SECTION 3 - LIMITATIONS ON ABRQUNTS DEFERRED

31 Basic Annual Lmstatron  The maximumn amount of the Annuat Deferral under the Plan for any calendar
year shall not exceed the lesser of (i) the Apphicable Doflar Amount or () the Pariicipant’s Includible '
Compensation for the calendar year The Apphcable Doltar Amount is the amount established under secticn
457{eX15) of the Code apphcable as set forth below

For the followmg years The Apphcable Doflar Amount s

2002 , $ 11,000

2003 ‘ $ 12,000

2004 3 13,000 ‘

2005 ’ $ 14.000 :
‘2008 or thereafler $ 15,000, adjusted for cost-of-ving after 2006 fo the extent provided

undes sechon 415{d) of the Code

32 Age 50 Catch-up Annual Deferral Contmbutions A Participant who will atan age 50 or more by the
end of the calendar year is permitted to elect an additonal amount of Annual Deferrals, up to the maximum
age 50 catch-up Annual Deferrals for the year The maximum dollar amount of the age 50 catch-up Annual
Deferrals for a year s as follows , ' -

Faor the followng years The maxmum age 50 catch-up doliar amount 15

2002 $ 1,000 ‘

2003 _ $ 2,000

2004 $ 3,000 ; -

2005 $4,000 V :

2006 or thereafter ; S 5,000, adjusted for cost-of-iving after 2006 to the extent prowded
. under the Code

33 Special Sectron 457 Catch-up Linitation  If the applicable year s one of a Paricipant's last 3 calendar
years endmg before the year m which the Parboipant attans Normal Retwrement Age and the amount
determmed under this Sechon 3 3 exceeds the amount computed under Sectons 3 1 and 3 2, then the Annual

Deferal Irt under thes Secbon 3 shall be the lesser of

)] Anammmkequaﬁmzmsﬂwsmrﬁ?&pp&cab&eﬂaﬁarkmwmfmsuchyeanm

{b) The sum of
{1} Anammmemaﬂc(ﬁ\)mmega%e&ecﬁmnﬁiEm:ifwmecumtyearp#usead\m
calendar year beginnng after December 31, 2001 dunng which the Parteipant was an Employee
under the Plan, minus {B) the aggregate amount of Compensaton that the Parboipant deferred
under the Plan dunng such years, plus :

(2} An amount equal to (A) the aggregate bmit referred to m secton 457({b)(2) of the Code fior each
prior calendar year begmnmg after December 31. 1978 and before January 1, 2002 dunng which
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the Participant was an Employee (determmed without regard to Sections 3 2 and 3 3}). munus {B)
the aggregate contrnbutions to Pre-2002 Coordmation Plans for such years

However, m no event can the defesrred amount be more than the Participant's Compensation for the year
34 Special Rules For purposes of thus Secton 3, the followang rules shall apply

{a) Parbcpant Covered By More Than One Ehgble Pian If the Participant 1s or has been a parbcipant in one
or mare other elagible plans within the meanng of sechon 457(b} of the Code, then thus Plan and all such other
plans shall be consdered zs one plan for purposes of appiyng the foregowng knitabons of tus Secton 3 For
fhus purpose, the Admenstrator shatl take o account any other such eligrible plan mamtamed by the Employer
and shall also take mto account any other such eligible plan for which the Admmnistrator recewves from the
Parbopant sufficent mformation concerning hus or her parbopaton m such other plan

{b) Pre-Parbcipation Years In appiymg Section 3 3, 2 year shafl be laken nto account only i (1) the Parbicipant
was ekgble to paricpate m the Plan dunng all or a poriton of the year and (1} Compensabon deferred. f any.
under the Plan dunng the year was subject to the Basic Annual Limidabon desenbed i Section 3 1 or any
cmmmmmmmwmmmmmmm

{c) Pfe—ZGGZCmMm’hmYea:s Faor purposes of Section 3 3{(b}{2)B)}, "contnbutions to Pre-2002
aordnaton Plans” means any employer contnbuton, salary reduchon or elective contributon under any
aﬁaeref@b@eﬁﬁdesemnm(b}p&an or a2 salary reducton or elechve contnbution under any Code sechon
407k} cualfied cash or defarred asrangement, Code sechion 402(h)}{1){B) simplhfied employee pension
{SARSEP). Code section 403(b) annuty confract. and Code section 408{p} sinple rebrement account. or
under any plan for which a deduction s aliowed because of a contnbution to an arganzation descnbed in
sechon S01{c){18) of the Code, mciuding plans, arrangements or accounts mamntamed by the BEmployer or any
employer for whom the Parbopant performed services  However, the contnbuhions for any catendar year are

_ only taken mto account for purposes of Sechion 3 3{b}{2){B) to the extent that the total of such contributions
does not exceed the aggregate it referred to i sechon 457 (b} 2) of the Code for that year

{d) Disregard Excess Deferral For purposes of Sechons 3 1. 3 2 and 3 3, an mdivedual 1s treated as not

having deferred compensation under a plan for a pnor taxable year to the extent Excess Defemals under the
plan are distnbuted, as descnbed i Sechion 35 To the extent that the combmed deferrals for pre-2002 years
exceeded the maxunum deferral imiatons, the amount 1S treated as an Excess Deferral for those pnor years

3 5 Corection of Excess Deferrals If the Annual Deferral on behalf of a Partopant for any calendar year
exceeds the Imitatons descrbed above. or the Annual Deferral an behalf of a Parbcipant for any calendar
year exceeds the kmiabons descnbed above when combmned with other amounts defetrred by the Participant
under another ehgible deferred compensation plian under section 457({b} of the Code for whch the Partcipant
provides information that 1s accepted by the Admunstrator, then the Annuat Deferral. to the extent in excess of
the appicable mitaton {adjusted for any mcome or loss m value. if any, allocable the;eto) shall be distnbuted

to the Partopant

36 Protection of Persons Who Serve in a Uniformed Service An Employee whose employment is
mterrupted by qualified nmubtary service under Code secton 414{u} or who is on a leave of absence for quabfied
military service under Code secbon 414{u) may elect to make additional Annual Deferrals upon resumption of
mmtmmmwmmﬁmmmwnmkbeﬁmmmmEmmemmha\teeéec&‘ed
dunng that penod if the Employee’s employmem with the Employer had contirued {3t the same level of
Compensation) without the mterrupton or leave, reduced by the Annual Deferrals, f any. actually made for the
Employee durng the pernod of the mierrupbon or leave This nght apphes for five years followmg the
resumphon of employment {or. if sooner, for a penod equat to three imes the perod of the mterruption or
leave)
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SECTION 4 - INVESTMENT RESPONSIBILITIES

4 1 Investment of the Deferved Amount Each Particpant shall direct the mvestment of amounts held in s
or her Account Balance under the Plan among the mvestment ophons of the Trust Fund The mvestment of
amounts segregated on behalf of an aitemate payee pursuant to a Plan Approved Domestc Relations Order
may be drected by such altemate payee to the extent provided n such order in the absence of such
dreckon, such amounts shall be mvested m the same manner as they were rmmediately before such
segregatron was made on account of such order Each Account Balance shall share in any gams or losses of
the mvestmenti{s} m wiuch such acoount 15 mvested

42 Amendment of Investment Elechon A Parboipant may amend hus or her statement of mvestment
electron at such tmes and by such manner and form as prescnbed by the Admimistrator  Such amendment
will, unless specifically stated otherwase, apply only to future amounts deferred under the Plan

4 3 Investment Changes A Paricipant may elect to transfer amounts m hus or her Account Balance among
and between those mvesiments avadable under the Trust Fund at such tmes and by such manner and form
prescnbed by the Admunsstrator, subject further to any restnchons or lmitations placed on any nvestment by
the Admmsstrator to be undformly apphed o all Paricipants ‘

4 4 Investment Responsibility Tothe extenithata Parbopant exercses control over the mvestment of
amounis credied 1o hus or her Account Balance. the Employer, the Admunistrator. and any other fiduciary of
the Plan shall not be kable for any loss which results from such Parhicpant’s exercise of control

45 Statements The Admmmstrator wilf cause to be issued statements penodically to reflect the actual
eamings. gans, contnbutions and losses posted to the Account Batances

SECTION 5- DISTRIBUTIONS

51 Benefit Distnbutions At Retwement or Other Severance from Employment Upon atamment of age
70%. retrement or other Severance from Employment {other than due to death), a Partcipant s enbtled to
recewve a distnbution of his or her Account Balance under any form of distnbution permitted under Sectton 53
commencing at the date elected under Sechon 52 ¥ a Paricpant does not elect otherwse. the distnbution
shaﬂbepamiasmnaspracma!ﬁefamwmgMmaiRemememptgeef,tﬂateaf&bwmgremto&emer
Severance from Employment and payment shall be made i monthly mstaliments of the mmimum annuat
payments descnbed i paragraph (b} of Sechon 5 3

52 Election of Benefit Commencement Date A Parboipant may elect to commence distnbution of benefits
atanymaﬂefmﬁmmtm@m&mn@eﬁmmmmwrnmtbyamﬁnceﬁfedatﬁeasﬁaodaysbeforeﬁm
date on which benefits are to commence However. in no event may distnbution of benefits commence later
than the dale descnbed m Sechon 5 8

53 Forms of Distnbution  In an electon to commence benefits under Section 5 2, 2 Partieipant entitied to 2
distnbuton of benefits under this Sechion 5 may elect to recewve payment in any of the forms of dstnbution
selected below

(a) alump sum payment of the total Account Balance.

(b} amnual mstaliment payments through the year of the Parbicipant's death. the amount payable each
year equal to a frachion of the Account Balance equal to one dwided by the distnbubion penod set forth
m the Undonm Lifebme Table at sechion 1 401{a}{8)}-9, A-2, of the Income Tax Regulations for the
Partopant's age on the Parbopant's bathday for that year H the Pariicipant's age 1S tess than age 70,
the distnbution penod 1s 27 4 plus the number of years that the Partoipant’s age s less than age 70
At the Parbcmpant’s election, this annual payment can be made m monthly or quarterly mstaliments
The Account Balance for this calculation {other than the fmal nstaliment payment} is the Account
Balance as of the end of the year pnor o the year for which the dislrbuton 15 beng calculated
Payments shall commence on the date elected under Seckon 52 For any year, the Parbopant can
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elect distnbution of a greater amount {not to exceed the amount of the remaming Account Balance) n
keu of the amount calculated usmg this formula.

{c} a ke annuity payable durmg the Metime of the Participant or hus/her Beneficiary,

{3} a ke annuity with penod certam guaranteed payable dunng the ifetme of the Parkicipant or histher
Beneficary with the guarantee that f at histher death payments have not been made for the
guaranteed penod as elected, payments will continue to the Beneficiary The guaranteed penod to be
elected must be edther 10, 15 or 20 years, or

{e} 2 jomt and survivor annuity payable dunng the fetume of the Participant and a secondary payse
named by the Parbopant

Payments made under {c), {‘d}m{e)@msﬂaﬂbemademmmcfaﬂ rrevocable annuity which prowvides - |
payments each calendar year of amounts not less than the amount requied under Secbon 401{a}{8) of the
Code

5 4 Death Benefit Distnbuttons Commencing i the calendar year followmg the calendar year of the
Parbopant's death, the Parboipant’s Account Balance shall be pad to the Beneficiary in a lump sum

Aematively. f the Beneficiary with respect to the Paricpant’s Account Batance 1s a natural person, at the
Benchioary's elechon. distnbubion can be made m annual nstaliments (calculated m a manner that s ssmdar to
mstaiments under Section 5 3) or, if selected under Sechon 5 3, m the form of an wrevocable annuity with the
dm@mmmwmmmmsd&mmedumﬁmpamgmh if the Benehoary s the

hepant's surviving spouse. the distnbution penod 1s equal to the Beneficiary's fe expectancy using the
ss@ekﬁekabﬁamse@n?%’t(aﬂ%—&.&-? of the Income Tax Regulztions for the spouse’s age on the
spouse’s birthday for that year ¥ the Benehcrary is not the Parbopant's surviving spouse, the distnbubon
penod 1s the Beneficary's e expeciancy determuned i the vear followang the year of the Participant’s death
using the single ife table m sechion 1 401{a}{9}-2, A-1. of the Income Tax Regulations for the Benehoary's age
on the Beneficary's birthday for that year. reduced by one for each year that has elapsed after that year For
any year. a Beneficary can elect distnbution of a greater amount (not to exceed the amount of the remaming
Account Balance} m beu of the amount calculated using this formula '

55 Account Balances of $5,000 or Less f and to the extent elected below. notvathstanding Sechons 5 2.

" 53 and 5 4, if the amount of a Parttopant’s Account Balance s not m excess of $ 5,000 {or the doliar lenut

under sechon 411{a}{ 11} of the Code., f greater) on the date that payments commence under Sechon 53 or

on the date of the Parbopant’s death, then payment shall be made to the Participant {(or to the Beneficiary f

the Parbopant 1s deceased) m 2 lump sum equal to the Parbopant's Account Balance as soon as prachcable
the Parbapant’s retwement, death, or other Severance from Employment

m Acﬁmm&s%mmmaydmcﬁpmemsmdermetermsofmSectm55¥fmePammpm!st¢ﬁal
Account Balance 15 $1,000 or less .

{1 The Admmistrator may dwect payments under the terms of Hys Sechon 5 11 f the Paricipant’s lotat
Account Balance does not exceed $5.000 {or the dcﬁar&mﬁund@ersemmﬂt(a}{ﬂ}efﬂwcwue f

greater}

56 Amount of Account Balance ExceptasmawdedeectmnS&tﬁr&am@umﬁefanyp@ymen&mdeﬂhss
Secton 5 shatt be based on the amount of the Account Balance on the preceding Valuation Date

57 Revocation of Prior Election Any election made under thus Sechion 5 may be remkedatanyﬁme

58 Latest Distnbution Date  In no event shall any distnbution under this Section 5 begin later than the later
of (a} Apnl 1 of the year following the calendar year m which the Parbapant attains age 70% or (b} Apnl 1 of
the year following the year in winch the Parhicipant retires or otherwse has a Severance from Employment If
distnbutions commence m the calendar year following the later of the calendar year in wiuch the Parbiopant

-
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attams age 70% or the calendar year m which the Severance from Employment occurs, the distnbution on the
date that distnbution commences must be equal to the annual mstaliment payment for the year that the
Participant has a Severance from Employment deterrmuned under paragraph (b} of Section 5 3 and an amount
equal to the amnnual mstaiment payment for the year after Severance from Employment determmned under
paragraph (b} of Section 5 3 must also be paid before the end of the calendar year of commencement

59 [n-Service Distmbubions From Rellover Account i 2 Parbaipant has a separate account atinbitable to
roflover contnbutions io the plan, the Particpant may at any tme efect to recewve a distnbuton of all or any -
portion of the amount held m the rolfover account

5 10 Unforeseeable Emergency Distnbution

{2} Dsstnbubon I the Parkcpant has an unforeseeable emergency before refrement or other Severance from
Employment. the Parbicipant may elect to receve a lump sum distnbution equal to the amount requested or. f
less, the maximum amount deteﬂnmed by the Admmustrator fo be permutted to be distnbuted under thus

Section 5 10

{b} Unforeseeable emergency defmed An unforeseesble emergency is defined as a severe inancal hardship
of the Participant resulting from  an diness or accwdent of the Parhopant, the Parboipant's spouse, or the
Pzricpant's dependent {as defmed n secton 152(a)). loss of the Parficipant’s property due 1o casuaity
{mcluding the need to rebuwld a home foliowmng damage o a home not oltherwise covered by homeowner's
msurance, e g , as a result of a nahuwal disaster). the need to pay for the funeral expenses of the Parbcipant’s
spouse or dependent {as defined m sechon 152(a) of the Code). or other similar extraordmary and
unforeseeable crcumstances ansing as a result of events beyond the controf of the Parbcipant For example,
the miminent foreciosure of or evichon from the Parboipant's pnmary residence may consbiute an
pnforeseeable emergency In addition, the need to pay for medical expenses, pludmg nonrefundable
deductibles, as well as for the cost of prescnpbon dirug medicabon, may constitute an unforeseeable
emargency Except as otherwise specfically provided m this Section 5 10, neither the purchase of 3 home nor
the payment of coflege tation 15 an unforeseeable emergency )

{c} Unforeseeable emergency distnbution standard A disinbution on account of unforeseeable emergency
may not be made to the extent that such emergency s or may be releved through resnbursement or
compensaton from msurance or otherwise, by bawdation of the Parhtipant’s assets, to the extent the
hqurdation of such assets would not dself cause severe fmancial hardship, or by cessation of deferrals under

the plan

{d) Distnbution necessary to sabsfy emergency need Disinbubons because of an unforeseeable emergency
may not exceed the amount reasonably necessary to satisfy the emergency need {which may mclude any
amounts necessary o pay any federal, state, m@ccaimmeﬁaxesmpenamesreascﬂabﬁyanﬁcxpatedm
result from the distrdbubon)

5 11 Distnbutions for Certarn Account Balances of § 5,000 or Less Al the dwection of the Partcipant, or,
if elected below, the Admemistrator, a Partcpant's fotal Account Balance shalt be paid in a lump sum as soon
as prachcal followmg the drection if {a) the total Account Balance does not exceed $ 5,000 (or the dollar bt
under section 411(a}{11) of the Code. f greater), {b} the Parkcipant has not prewously receved a disinbution
of the tolat amount payahie to the Parbopant under this Section 5 11 and (<} no Annual Deferral has been
m with respeci to the Parbcipant dunng the two-year penod endmg mmeﬁmteky before the date of the

2
@ Admnmstram may direct payments under the terms of this Seclion & 11 4 the Parbapant's total
Account Balance s $1.000 or less

[l The Admumistrator may dwect payments under the terms of this Section 5 11 f the Paricpant's total
Account Balance does nol exceed $5.000 ((IF the doliar bmit under sechon 4116a)} 11} of the Code, f

- greater}
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5 12 Roilover Distnbutions

{a) A Parbopant or the surviwing spouse of a Pariicpant {or a Participant’s former spouse who is the alternate
payee under a domeshc relabons order. as defined i sechon 414(p} of the Code} who 1s entitled to an elgible
rollover disinbubion may elect. at the tame and i the manner prescrnbed by the Admuwstirator, to have all or any
partion of the dstnbution pand drectly to an elgible retirement plan specified by the Particpant in a dwect
rolfover :

{b} For purposes of ttus Sechion 5 12, an ehgble rollover distnbution means any distnbution of aff or any
portion of a Pastoppant's Account Balance, except thaf an ekgible roffover distnbution does not mclude {a) any
mstailment payment under Sechion 5 3 for a penod of 10 years or more (b} any disinbution made under

Section 5 10 as a result of an unforeseeable emergency, or {c} for any other disinbulion, the portion, f any. of
the distnbutron that 15 2 requred mnimum distnbubon under sechon 401{a)9) In addibon. an ebgible
retrement plan means an mdwdual retimement account descrnibed m section 408(a) of the Code. an mdradual
retrement annuity descnbed i sechon 408(b) of the Code, a qualfied trust desenbed n sechion 401(2a} of the
Code, an annusty plan descnbed m sechon 403{z} or 403(b) of the Code. or an eligible governmental plan
descnbed m sechon 457(b) of the Code. that accepts the ehgible rollover distribution

SECTION 6 - ROLLOVERS AND PLAN TRANSFERS

6 1 Ehgible Roliover Contnbutions to the Plan

{a) A Pasbiopant who s an Employee and who s entitled to recene an ebgble rolfover distnbution from
ancther eighie retrement plan may request to have all or a porbon of the ebgible roliover distnbution pand to
the Pian The Admemstrator may requre such documentabion from the distnbutmg plan as o deems necessary
to effechsate the rollover m accordance with section 402 of the Code and o confirm that such plan s an
ehpble relwement plan withan the meanng of sechon 402{cH8KB) of the Code

{b} For purposes of Section 6 1{a). an ehgible rofiover dsinbution means any distnbution of ali or any portion
of a Parbopant's benefit under another ehigrble rebrement plan, except that an eligible rollover dsinbution does
not mclude (1) any mstaliment payment for a penod of 18 years or more, (2} any distnbution made as a result
of an unforesesable emergancy or other distnbution which s made vpon hardship of the employee, or (3) for
any other dstnbution, the parbon. f any, of the distnbution that 1s a requred mmmum distnbution under
sechon 401{a}8) of the Code In addwon, an elgble retrement plan means an mdwidual relvement account
descnbed m sechon 408{a} of the Code, an mdndual retwement ansuty described m sechon 408(b) of the
Code, a quabfied trust descabed m section 401(2) of the Code, an annudy plan descnbed n section 403(a} or
403¢(b} of the Code. mane&gmtegwemmemazp&mdesamedmsm 457({b} of the Code, that accepts the
ehgible rollover disinbution

{c} m%mmmmmmmmmﬁwﬂaammmﬁ for any eligible roliover
distriubon pad to the Plan from any ebgble retrement plan that s not an eligible govemmental plan under
sechon 457(b) of the Code In addibon. the Plan shall establish and maintan for the Participant a separate
account for any elgble roffover dstnbution paid to the Plan from any eligible refrement plan that 1s an ehgible
governmental plan under sechon 457(b} of the Code

6 2 Plan-to-Plan Transfers to the Plan At the dwechon of the Employer, the Admmistrator may permit 2
class of Paricpants who are particpants m another eligible governmental plan under section 457(h} of the
Code o transfer assets to the Plzn as prowided m this Sechon 6 2 Such a transfer 1s permitted only if the
other plan prowdes for the dwect ransfer of each Partopent’'s mterest therem to the Plan  The Adminisirator
may requue m its sole discreton thet the transfer be n cash or other property acceptable (o the Adrmimstrator
The Admueustrator may requye such documentation from the other plan as it deems necessary o effectuate
the transfer iy accordance with sechon 457 (e} 10} of the Code and sechon T 457-10(b} of the Income Tax

' Reguiations and to confum that the other plan is an ehgible governmentat plan as defined n sechon 1 457-2(f)
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of the Income Tax Regulatons The amount so ransferred shall be credited to the Parboipant's Account
Balance and shall be held, accounted for. admsstered and otherwise treated i the same manner ac an
Annual Deferral by the Participant under the Plan, except that the fransferred amount shall not be conswered
an Anmual Deferral under the Plan m determining the maxumum deferral under Section 3

6 3 Plan-to-Plan Transfers from the Plan .

(2) At the dsechon of the Employer, the Admmustrator may pernmit a class of Participants and Beneficianes to
elect to have all or any portion of thew Account Balance transferred to ancther eligible governmental plan
within the meanmng of sechon 457(b) of the Code and sechon 1 457-2{f) of the Income Tax Regulatons A
transfer s permitted under this Secbon 6 3(a) for a Parhcpant only # the Parborpant has had a Severance
from Employment with the Employer and 15 an employee of the enbly that mamtams the other ebgible
govermmental plan Further, a transfer s permutied under thus Sechon 6 3{a} only i the other ehgble
governmental plan provides for the acceptance of plan-to-plan transfers with respect to the Parthicipants and
Beneficianes and for each Participant and Beneficiary to have an amount deferred under the other plan
wmmediately after the fransfer at least equal to the amount transfemved

{b) Upon the transfer of assets under thus Section 6 3, the Plan’s kability to pay benefits to the Paricpant or
Beneficiary under thes Plan shall be discharged to the extent of the amount so transferred for the Particpant or
Benefiiary The Admmistrator may requere such documentzbon from the recening plan as i deems
appropnate of necessary to comply with Bus Section & 3 (for example. to confirm that the receving plan 15 an
ehghle governmental plan under paragraph ¢2) of this Sechon 6 3, and to assure that the transfer s permitted
under the receving plan} or to effectuate the transfer pursuant (o sechion 1 457-104{b} of the Income Tax

- Regulatons
6 4 Permissive Service Credit Transfers

{a) I a Parbcipant 1s aiso a parhicipant ;m a tax-guakified defined benefit governmental plan {as defined n
sechon 414{d} of the Code) that provides for the acceptance of plan-to-plan transfers with respect to the
Particpant, then the Paricipant may elect to have any portion of the Parbcipant’s Account Balance transferred
to the defmed benefit governmentst plan A transfer under this Sechion 6 4{a) may be made before the
Participant has had a Severance from Employment

{b) A transfer may be made under Sechon 6 4(a) only f the transfer 1s esther for the purchase of permissive
service credit (as defined m sechon 415{n}3}{A) of the Code) under the recenmng defined beneft
govemmental plan or a repayment to which section 415 of the Code does not apply by reason of sechon
415k {3} of the Code ‘

SECTION 7 - BENEFICIARY

7 1 Designation Each Partopant has the nght. by wntten notice filed with the Adminustrator, to designate
ane or more benehoanes 1o recewve any benefits payable under this Plan i the event of the Paricipant's
death pnor fo the complete distnbution of benefdts  The Participant accepts and acknowledges that he or she
* has the burden for execulng and filing, with the Admunistrator, a proper Beneficiary designation form .

The form for s purpose shall be prowded by the Admmisirator i 1s not bding on the Admunistrator unbl i
15 signed. fifed with the Admwusirator by the Parbopant. and accepted by the Admmssirator

If no such designation 1s m effect upon the Parhapant's death. or  no designated Beneficiary survives the
Parbioppant, the Beneficiary shall be the Parhopant's estate i no estate executor of Admumistrator is
appownted and quakfied withm one hundred twenty (120) days after the Participant’s death, the payment may
be made firsl, 1o a surviving spouse, second. to 2 surviwing chidd or chiddren, and thed. 1o 2 surviving parent or

parents
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SECTION B - ADMINISTRATION AND ACCOUNTING

8 1 Admnistrator Tius Plan shall be admwustered by the Admmnisbrator, wmch shall prescribe such forms,
and adopt such rules and regulabons as are necessary to camry out the purposes of the Plan

The Admmistrator may confract with a fimancally responsible imdependent confractor to admmister and
coordmate the Plan under the drechion of the Admimistrator The Admunistrator shall have the nghi to
designate a Plan Coordinator or other party of its chowe o perform such services under tius agreement as
may be mutuafly agreed fo between the Admmmsirator and the Plan Coordmnator or other party
Notwithstanding any other prowvisions to the conirary. the Admuustrator agrees that it shall be solely
responsible to the Employer for any and all services performed by a subcontractor, assignee, or designee
unider this agreement

' The Adminstrator has full and complete discrebonary authonty to determine all quesbons of Plan
mterpretation, policy, paricipaton, or benefit ehgibdity i 2 manner consistent with the Plan's documents, such
determmations shall be conclusive and bmding on all persons except as otherwise provided by law

8 2 Admunistrative Costs The Admmsstrator shall determme. n 2 manner deemed fawr and equiiable. the
admmstrative costs assocsied with the withholding of Delerred Compensation amounts pursuant fo this plan
or \ makng mnvestments or otherwise admunistenng or wnplementng the Plan  The Admmusirator may

" wathhold or collect, or have withheld or collected, such cosis, i such manner as he or she deems equitable
either (1) from the compensabon deferred pursuant to the Plan, the mcome produced from the compensaton
deferred pursuant to the Plan. the mcome produced from any mvestiment, whether or not augmented, or (2}
from the organzaton recenvmg such mvestiment where required by law to collect therefrom or. f not so
requwed, where mutualy satsfactory to such organization and the Admmnistrator

SECTION 9 - AMENDMENTS

21 Rught to Amend, Modify and Termunate The Employer may at any ime modify or termminate the Plan by
nobfyng Partopants of such achon  The Employer shall not have the nght to reduce or affect the value of any
Pariicipant’'s account of any nghits accrved under the Plan poor 1o modification or termmaton ;

9 2 Conformation The Employer shall amend and mterpret the Plan to the extent necessary o conform to
the requrements of Code Seclion 457 and any other apphcable law, regulation or ruling. mcluding
amendments that are retroactve  In the event the Plan 1s deemed by the Internal Revenue Service to be
admmsiered w 3 manner meonsisient with Code Sechon 457, the Employer shall comect such moonsistency

vthin the penod provided i Code Section 457 (b}

93 Plan Termmnation . In the event of the termmation of the Pian, distnbubton of benefits shall be made to
Paricipants and Beneficanes pursuant o the distnbubon gurdelnes m sechon 5 or the rolioverfiransfer
provisions of sechon 6

SECTION 18 - TRUST FUND

10 1 Trust Fund Al amounts of Annual Deferrals. all property and nghts purchased with such amounts, and
alf moome aftnbutable to such amounts, property. or nghls shall be held and mvested n the Trust Fund m
accordance with thus Plan and the Trust Agreement The Trust Fund, and any subtrust established under the
Plan, shall be established pursuant to a wntten agreement that consttutes a valid trust under the laws of the
State The Trustee shall ensure that aff mvesiments. amounts, properiy. and nghts held under the Trust Fund
are held for the excluswe benefit of Paroipants and ther Beneficianes The Trust Fund shall be held n trust
pursuant to the Trust Agreement for the exclusive benefit of Pariicipants and thew Beneficanes and defrayng
reasonable expenses of the Plan and of the Trust Fund it shall be impossible, prior to the sabisfaction of all
tahdives with respect to Parboipants and ther Beneficianes, for any past of the assets and mcome of the Trust
- Fund to be used for, or diverted 1o, purposes other than for the exclusive benefit of Participants and thew
Beneficanes :
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SECTION 11 - MISCELLANEQUS

11 1 Nom-Assignability Except as provided m Section 11 2 and 11 3, the nterests of each Participant or
Beneficery under the Plan are not subject to the clamms of the Paricipant’s or Beneficrary’s creddors. and
netdher the Parboipant nor any Benefioiary shall have any nght to sell. assign, transfer. or otherwise convey the
nght to recewe any payments hereunder or any mterest under the Plan, wmhpaymentsandmterestafe '
expressly declared to be non-assignable and non-transferable

11 2 Domestic Relation Orders Nobwithstandmg Sechbon 11 1, f a pdgment, decree or order {mcluding
approval of a property setlement agreement} that relafes to the prowvision of child support. ahmony payments,
or the mantal property nghis of a spouse or former spouse, child. or other dependent of a Parbicipant 1s made
pursuant to the domestc relatons faw of any State ("domestic relabons arder™}, then the amount of the
Participant’s Account Balance shall be paid m the manner and to the person or persons so directed n the
domeshe refatons order Such payment shall be made without regard to whether the Participant rs ehigible for
a distnbution of benefits under the Plan  The Admumistrator shall establish reasonable procedures for
determming the status of any such decree or order and for effecluating distnbution pursuant {o the domeshc
relations order

11 3 IRS Levy Notwithsianding Section 11 1, the Admumistrator may pay fiom a Paricipant's or Beneficary's
Account Balance the amount that the Admmistrator finds s lawfully demanded under a levy issued by the
internal Revenve Service with respect to that Parbicipant or Beneficiary of i1s sought to be collected by the
United States Government under & udgment resuling from an unpaid tax assessment agamst the Parbopant

or Beneficiary

11.4 Bustaken Coninbutions If any confnbubon {or any portion of a contnbution) 1s made to the Plan by a
good faith mistake of fact, then withen one year afier the payment of the contnbubon, and upon recept m good
order of a proper request approved by the Admenistrator, the amount of the mustaken contnbubon {adjusted for
any mcome or loss m value, f any, aliocable thereto} shall be retuaned drectly to the Parhopant or, to the
extent requred or permitted by the Admumstrator, fo the Employer

11 5 Payments to Minors and Incompetents If a Parbcipant or Beneficiary entitled to recewe any benefits
hereunder is a mmor or s adjudged to be legally mcapable of gnang valid recept and discharge for such
benefits. or s deemed so by the Adoimistrator, henefits wilt be pard fo such person as the Admimestrator or a2
court of competent unsdichon may designate for the benefit of such Pariipant or Beneficiary Such payments
shail be conswdered a payment to such Parbopant or Benehciary and shadl, to the extent made, be deemed 2
complete discharge of any habdity for such payments under the Plan

11 6 Procedure When Distnbutee Cannot Be Located The Admunistrator shall make all reasconable
attempts to delermune the denity and address of 2 Parbopant or a2 Participant’s Beneficiary enbitfed to benefits
under the Plan For tus purpose, a reasonable sttempt means (a} the madhng by certified mail of 2 notice to
the [ast known address shown on the Employer’s or the Admunistrator’s records, (b} notficabon sent to the
Socal Secunty Admnistration or the Pension Benefit Guaranty Corporaton {under thew program to wdentfy

. payees under retrement plans) or nolificabion sent fo an address obtamed by use of one or mare ndwidual
locator services, and (c}) the payee has not responded wihin 6 months For payments not subject to siate
escheat laws, f the Admmistrator s unable to locate such a person entitled to benefits hereunder, or f there

- has been no claim made for such benefits, the Trust Fund shall continue o hold the benefits due such person

11 7 Employment Neither the estabishment of the Plan nor any modificahon thereof, nor the estabhishment
of any account, nor the payment of any benefits. shall be conslrued as gwng to any Parbicipant or other

person any legal or equiiable nght agamst the Employer except as herewn prowided, and, m no event, shall the
terms of employment of any Employee be modified or n any way affected hereby ‘

11 8 Successors and Assigns The Plan shall be binding upon and shall mure'to the benefit of the

Employer, #s successors and assigns, 2 Participants and Beneficianes and thew hers and legal
representatives
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11 9 Wntien Nolice Any notice or other communication requred or permitted under the Plan shall be
writng. and f directed to the Admumstrator shall be sent to the designated office of the Admeustrator, and,
directed to a Parboipant or to a Beneficiary, shall be sent to such Participant or Beneficiary at hus or her last
knowm address as #t appears on the Adminusirator’s record  To the extent permitted by law, regulabion or other
guidance from an appropnate requiatory agency, the Admunisirator, Trustee, Employer or any cther party may
provide any notice or disclosure, obtam any authonzation or consent. or satisfy any other obligation under this
Plan through the use of any other medmim acceptable to the Admmistrator Such other meduim may include,
but 15 not necessanly mited to, electromc or telephonic medium

11 1€ Tetal Agreement This Plan and deferrsl elechon, and any subsequently adopted amendiment thereof,
shall constiute the total agreement or contract between the Employer and the Parbiopant regarding the Plan
No oral statement regarding the Plan may be rehed upon by the Parhoipant

11 11 Gender As used herem the maseuline shall mclude the neuter and the femmine where approprate
11 12 Controliing Law This Plan 1s created and shalt be construed, admmistered and interpreted in
accordance with Sechon 457 of the Code and the regulations thereunder and under the laws of the State as

the same shall be at the tme any dispute or ssue s raised I any porbion of thes Plan s held dlegal, invakd or
unenforceable, the legaliy. vabdidy and enforceabilty of the remainder shall be unaffected

N WHNESS WHEREOF, the Employer has executed this Plan document this 27th day of Decermber. 2004

Santa Barbara County Ar Poliuben Controf Distnict

by Donald C Kendig

s Busmess Manager

Jamee Robwmson. Account Spemaﬂst
(Wx%ness}
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